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4.3 Fair and Equitable Workplace – Equal Employment Opportunity 
The purpose of this policy is to outline the responsibilities both JAA and its Staff have to 
promoting a fair and equitable work environment. It is the responsibility of all Staff to treat 
their colleagues and Members of the public fairly without discrimination. The CEO is 
responsible for implementing and supporting this policy. 

Equal Employment Opportunity (EEO) 

EEO is the right of all individuals to be fairly considered for and position within an organisation 
for which they have the necessary skills and qualities, and to be treated fairly within their 
employment. Every workplace in Australia is subject to Equal Opportunity laws. 

The Victorian Equal Opportunity Website  
Go to http://www.humanrightscommission.vic.gov.au/ for more information. 

Where EEO Applies 

EEO principles apply, but are not limited, to the following: 
§ recruitment; 
§ selection; 
§ promotion/transfers;  
§ working hours; 
§ discipline; 
§ compensation;  
§ benefits;  
§ training; and  
§ provision of goods, services and facilities. 

Specific Grounds for Discrimination in Employment 

Consistent with EEO laws, JAA treats all employees fairly and equitably in all matters such 
as: 
§ race; 
§ gender;  
§ marital status;  
§ pregnancy; 
§ family responsibilities;  
§ breast feeding; 
§ nationality and national origin;  
§ disabilities; 
§ HIV/AIDS status;  
§ political or religious conviction;  
§ age; 
§ sexual preference;  
§ transgender status; 
§ trade union activity;  
§ criminal record, where convictions have been spent;  
§ victimization. 

 
It is JAA policy to ensure that we put the most capable person in the job, regardless of 
physical attributes, personal circumstances or any other irrelevant features. 

Anti-Discrimination 

JAA aims to create and maintain an environment that values diversity, respects human 
dignity, is equitable and tolerant, and in which all Staff and visitors are free from all forms of 
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discrimination, harassment or victimisation. 

Definition 

Discrimination is any unfair treatment, generally where one person is treated differently from 
another in the same situation. Discrimination may also include: 
§ harassment, which is any form of behaviour that is not wanted, not asked for, and that 

humiliates someone (puts them down), offends them or intimidates them (makes them 
afraid). 

§ vilification, which is defined as any public act that is likely to incite (stir up) hatred, serious 
contempt or severe ridicule for a person or a group of people. 

§ victimisation occurs when someone is treated unfairly because they have made a 
complaint about discrimination, or helped someone else make one. 

Exemptions from Anti-Discrimination Legislation 

From time to time, JAA may apply for an exemption from Anti-Discrimination legislation, which 
allows employers to apply for an exemption in situations where targeting a job to a particular 
group will promote equal employment opportunity (e.g. Aboriginality, disability). 

 
In some cases, it is not necessary to seek an exemption. For example, where race is a 
genuine occupational qualification, an exemption may not be required. 

The Anti Discrimination Board of Victoria Website 
Go to http://www.antidiscriminationaustralia.com.au/ or more information. 

 
Any employees who believe that they are subject to any form of discrimination outlined above 
or who are aware of the incidence of such behaviours should follow the grievance procedures 
set out below. An employee is also entitled to seek recourse to external bodies such as the 
Anti-Discrimination Board. 

 


